SEXUAL OR OTHER FORMS OF UNLAWFUL HARASSMENT

It is the policy of the Housing Authority of the City of Bridgeton that work
place sexual harassment or other form of unlawful harassment is prohibited.
All employees have the right to work in a harassment-free environment, and
those persons who violate this policy will be disciplined. Any persons
feeling they are being sexually harassed may report the harassment to their
immediate supervisor unless the supervisor is the person who is harassing
the employee in which case the matter may be taken to the Executive
Director, Raymond H. Maier or to the Chairman, Robert Felmey or Vice-
Chair, Tyrone Williams, of the Housing Authority Board of Commissioners
as may be appropriate. Employees are encouraged to report sexual
harassment or other form of unlawful harassment committed by others. The
identities and functions of these persons with regard to claims of
discrimination shall be made generally known by posting of their positions,
functions and names on bulletin boards in conspicuous places or by placing
them on the website of the Authority at bridgetonpha.org. Any employee
reporting an act of sexual or other form of unlawful harassment, by another,
will not be disciplined.



